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City Paper Questionnaire

1. Why are you running and what do you expect to accomplish if elected?

As a former CCSD educator, I am heavy hearted with the disservice the School District has
done to students, teachers, parents and community members. I am running for school board to
make drastic changes that are a long time coming. I will improve the education of EVERY
student in Charleston County. I will use the resources that are abundant in the community to
help improve the achievement gap. I will communicate honestly and consistently with
stakeholders throughout the community; This will include students, teachers, certified and
classified employees, administrators, parents, guardians, and community members. Effectively
utilizing resources and engaging all stakeholders, will pave the way for success for every
student, every school in Charleston County.

2. Tell us something nice or positive about your opponent or opponents.

Thank you for asking this question!!
Sarah Shad Johnson is extremely knowledgeable in the legalities behind the school districts.
She is generous with that knowledge and extraordinarily kind. Grace Cowan lives up to her
name. She is elegant and graceful, even in the midst of tension. She is passionate about
education and clearly wants to use her experience as a successful business owner to help the
district. Ed Kelly is a very proud father and genuinely wants to provide nothing but the best for
his sons. Unfortunately, I’ve not met the other candidates. I do wish them well...

3. What specifically can the school board do to improve student outcomes,
particularly in underperforming schools?

The underperforming schools, naturally, lack support and quality representation. These
communities do not trust the school system that has consistently and generationally failed
them. We need EVERY member of the school board to be willing and eager to attack the
achievement gap. I spent 10 years teaching in Title I schools throughout the district. We CAN
fix the problem. It will take exhausting our resources and engaging everyone in the community,
all stakeholders from each of the constituent districts to get the job done. If we fail at this,
parents and guardians should look to outside resources for help..

4. Why does Charleston County still need constituent school boards or is it time to



retire them?

The district falls in the top 8% of largest school districts in the Nation. This is huge considering
the State’s population is merely 40th in the Nation. The constituent districts are a must! Their
design is to allow for accurate and equal representation. Sadly, this hasn't been the case. We
need to work on communicating better with the constituent districts, listening to their needs,
using them as resources and providing them with the tools necessary to better educate their

students. Even with constituent districts in place, we fail to meet their needs. Imagine what it
would be like without them...

5. Should the Charleston County school superintendent have more power, less
power or the same as now, and why?

It is absurd to hire a superintendent, pay them as such and then tie her/his hands professionally
or politically. It is a waste of time, energy, and money. Sadly, this behavior seems to be the
direction some want to take the district. Our educators, superintendent and teachers alike, are
trained professionals and should be treated as such. LET THEM DO THEIR JOBS! To take it
one step further, SUPPORT them in doing their jobs. The school board's sole purpose is
governance, to ensure that the Superintendent achieves the District’s goals, upholding the
District’s vision. Beyond that, we must trust the Superintendant to do the job the board hired
them to do!

6. The next school board will be entrusted to pick a new school superintendent.
Name three non-negotiable qualifications of a new superintendent and any
constraints on the superintendent.

She or he MUST believe in equality in education across the District. She or He must believe
that the District has the resources to fix the achievement gap and will use those resources to do
so. She or He must believe that they are there to serve the people. The board must support
the superintendent in doing all of the above.
Our history has shown that the biggest restraint to the Superintendent has been the school
board. Members have used the opportunity for political gain or personal agendas. This has
come at the expense of the students. This election is crucial. We MUST elect candidates with
education on their minds and true service in their hearts. (a little corny but true)

7. What metrics should be used to evaluate the superintendent and each school
board member? How often should they be evaluated?

The district has adopted a new Student Outcome process to set guidelines for the
Superintendent. Inside this process are “guardrails” that will be voted on by the school board to
ensure the Superintendent does her or his job. This is the framework that the board will use to
evaluate the Superintendent. That has already been decided by the acting board. This will be
our governing framework...

The second part of this question addresses my concern with the new process. There is not an
accountability piece for board members. We need focus groups that consist of all stakeholders.
These focus groups should meet monthly with their respective school board members to ensure
that they are truly representing the body that elected them and meeting the needs of the
community at large!



8. Many Charleston County voters don’t have a lot of trust for the school board.

They’ve seen sniping and hours-long meetings. How specifically will you build an
environment of trust for a new group of people who never have worked together?
As a former teacher, teacher coach, school administrator and current CEO, I have successfully
united and motivated teams to share a common goal. I will use and model those skills when
making decisions on the school board. I truly believe that we are there to serve EVERY
member of the county. Being mindful of that means, listening to and respecting the views of
others. I hope that simple practice will earn trust of the people and other board members.
Professionalism should not be a goal but a MUST for all board members.

9. Please give a 150-word summary of your background.

I am a 5th generation Charlestonian, growing up in Mt. Pleasant and attending its public
schools. I was the first graduating class of the AMHS which was then housed at Burke High
School. I graduated from the University of South Carolina Honors College and went on to do
Graduate work in Education and Business at USC, the Citadel and the College of Charleston. I
spent ten years working for Charleston County Schools in roles varying from substitute teacher
to administrator. I was the head of Professional Development for all of Richland One when I left
the profession. Discouragement, misguided vision and lack of support were the driving factors
behind my departure. While I became an entrepreneur, currently owning several businesses in
Charleston and Columbia, education has always been in my heart. I knew that I would return to
it in some shape or fashion. While my businesses have consistently partnered with schools and
educators throughout the community, I find my candidacy for the school board of trustees to be
the most ambitious and most significant decisions in my pursuit to support education.

YES OR NO QUESTIONS ONLY
10. Will you disclose all contributions to your campaign in a timely manner before the
election?
__x__YES ____ NO
11. Will you recuse yourself from decisions where there might be an appearance of a
conflict of interest?
___x_YES ____ NO
RETURN RESPONSES

 
 


