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2022 school board candidate questions (limited to 100 words per question)

1. Why are you running and what do you expect to accomplish if elected?

I am running again because I am deeply committed to ensuring we center the children
who most need our attention as evidenced by both quantitative and quantitative data. I
have served two years, learned a lot and am ready to apply that with a new board that
hopefully has fewer personal ties to individuals in the district. I understand how
governance works and the role the board should play to do the best for students. My
work is not finished, and I have a unique proximity that none of my opponents have.

2. Tell us something nice or positive about your opponent or opponents.
3.

Kevin has lived in North Charleston all his life.I can only assume he cares deeply about
the people and their experiences based on his proximity. I believe he is passionate in
his beliefs.

4. What specifically can the school board do to improve student outcomes,
particularly in underperforming schools?

The board is most responsible for improving student outcomes because the board has
the role of setting the vision and strategy for the district. The entire culture and activity of
district personnel is influenced by what occurs at the board level. If the board operates
with students first, so will the district. If the board operates with respect for people, so
will the district. Further, the board can identify a superintendent who possesses the right
competencies, informed by the community that will ensure that the leader at the helm is
focused where s/he needs to be.



5. Why does Charleston County still need constituent school boards or is it time to
retire them?

Constituent boards don’t exist anywhere else, and they have been identified as a major
breakdown in our school district by a couple of studies, most recently, Clemson. Even
still, I am somewhat agnostic. If constituent boards focused on what they are tasked
with and didn’t try to take on more than what the law asks, it would be a better
relationship Because that does not occur, there is strife where it needs not exist. In my
experience, having a second body to address discipline and zoning doesn’t provide
more equity, as was intended. It just brings another layer of governance that isn’t critical
to student success.

6. Should the Charleston County school superintendent have more power, less
power or the same as now, and why?

The superintendent should be treated like a competent professional, held accountable
for being such. Supts are responsible for managing the district according to board and
state policies. Board members have jobs and are part of the district part time. We must
have a leader we can trust to perform day to day operations according to the law. The
board exists to communicate community values, monitor the strategy and manage the
superintendent. That individual’s job is to steward the district under direction of the
board. The superintendent needs to operate with the power the state has entrusted to
them. No more, no less.

7. The next school board will be entrusted to pick a new school superintendent.
Name three non-negotiable qualifications of a new superintendent and any
constraints on the superintendent.

The next superintendent must be uniquely concerned with the disparities in Charleston.
We have a changing demographic with little regard for historic communities. In charting
their course, the new supt. needs to keep the range of experiences in our community
top of mind. We also need a leader with experience changing outcomes for students
and schools that are failing. We do not need anyone else trying things, but someone
with demonstrated results. Finally, there is a pervasive breakdown of trust between the
community and the district. We need a leader who has implemented dynamic comms
structures in other districts who will urgently make the work of the district more clear to
parents and families.



8. Please give a 150-word summary of your background.

I am a former teacher, currently serving as the interim executive director for Teach For
America SC. I have worked there for four years, leading fund development, thought
leadership, legislative engagement and alumni work. I am involved in state education
policy circles and am engaged with community organizations in the Lowcountry. Prior to
my work at TFA, I spent 5 years in business development in the supply chain
management industry. I understand education from many perspectives, as a recipient of
public education, an educator, a beneficiary in business and as a policy advocate and
nonprofit leader. Most importantly, I grew up in a single parent household as the eldest
of 5 children. I understand how this system can empower and how it can cripple, and I
am committed to creating conditions for all children to thrive.

YES OR NO QUESTIONS ONLY

9. Will you disclose all contributions to your campaign in a timely manner before the
election?

__x__YES ____ NO

10.Will you recuse yourself from decisions where there might be an appearance of a
conflict of interest?

____YES __x__ NO


