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2022 school board candidate questions (limited to 100 words per question)

1. Why are you running and what do you expect to accomplish if elected?

I sent my children to public schools because I value our public education system and want all
children to have a positive school experience. Bringing the voices of parents and teachers to the
table is the reason I started my education group and why I ran for office. The “status quo”
approach of the last 15 years needs to be abandoned. Instead of constantly pushing failed,
top-down initiatives, the school district should serve in the role of support. I want to help shape
the next strategic plan to one that focuses on where teaching and learning happen - the
classroom.

2. Tell us something nice or positive about your opponent or opponents.

There are five other candidates in my race. Grace Cowan has a heart for helping
underprivileged children. Seana Flynn is passionate about closing the achievement gap. Ed
Kelley is a caring father with strong family values. EJ Milligan recognizes the needs of rural
schools and wants to ensure they are supported. Elizabeth Moffly understands the different
roles of the superintendent, county school board, and constituent boards.

3. What specifically can the school board do to improve student outcomes,
particularly in underperforming schools?

The school board should set a vision that ensures well-supported students, teachers and
classrooms. That means adding more quality early childhood education programs, reducing
class size, increasing teacher pay, involving parents, offering health/guidance services,
improving discipline policies, and committing to a comprehensive plan for school buildings. The
school board should support these proven reform efforts and not be distracted by costly
gimmicks, personal/political agendas, and privatization efforts. To be efficient and effective, the
board should communicate the vision and goals clearly, monitor progress regularly, and not
micro-manage the superintendent.



4. Why does Charleston County still need constituent school boards or is it time to
retire them?

Every newly-elected school board member should watch the October 10, 2022 Committee of
the Whole board meeting where each constituent board leader presented an annual report.
Their intimate knowledge of the struggles, strengths and needs of each district is in stark
contrast to the current county board members’ confusion on what their own role should be and
how they should engage the community. Until the county legislative delegation has the appetite
to change or eliminate constituent districts (they have been asked before), we should make the
most of constituent boards and allow their members to emphasize the community voice.

5. Should the Charleston County school superintendent have more power, less
power or the same as now, and why?

The superintendent should remain in charge of the operations of schools, and the school board
should remain in charge of policy. The school board should not delegate their policy-making
authority to the superintendent, but the superintendent should make use of administrative rules
to ensure his staff is in compliance with policy. The school district is long overdue for creating an
effective strategic plan with measurable, student-centered goals and interim goals. Though the
school board’s policy manual could use some fine-tuning, it has been the lack of vision,
direction, and professionalism that has made the board ineffective.

6. The next school board will be entrusted to pick a new school superintendent.
Name three non-negotiable qualifications of a new superintendent and any
constraints on the superintendent.

The next superintendent should have a vision aligned with supporting the classroom with
proven, bottom-up solutions and teacher-led innovation. The superintendent should be an
educator with experience as an administrator or superintendent. Educators understand the
classroom needs and what it will take for all students to be successful. Ideally, the next
superintendent should be local or at least from South Carolina. Our geographically-large school
district is very complex with rural, suburban, and urban areas. We do not need another
CEO-type or Broad Academy fellow who is out of touch with school needs and communities.

7. What metrics should be used to evaluate the superintendent and each school
board member? How often should they be evaluated?

The new board and superintendent will develop the superintendent evaluation tool. The main
part of the evaluation should focus on the measurable goals and progress of the strategic plan.
Other factors that may be agreed upon would be centered around communication with different
stakeholders such as the community, staff, and the board itself. The board should also
implement a self-evaluation tool for transparency and accountability. Both should be evaluated
annually with quarterly progress reports to stay on track and to make improvements. Each
school board member is also bound by ethics policies/laws at the local and state levels.

8. Many Charleston County voters don’t have a lot of trust for the school board.
They’ve seen sniping and hours-long meetings.  How specifically will you build an
environment of trust for a new group of people who never have worked together?



My experience on the District 2 Constituent Board and other civic group boards has prepared
me well for this position. I am trained and experienced in parliamentary procedure, ethics, and
law, and I have the ability to work well with others and build consensus. As the leader of
Charleston Area Community Voice for Education, I strive to be the voice of reason and have
successfully advocated for positive change and increased transparency from the school district.
Through these leadership positions, I have established good working relationships with
principals, teachers, parents, and senior staff members at CCSD.

9. Please give a 150-word summary of your background.

The school board governs by policy, and policy is based on law. My background is in law,
finance, and policy. After graduating from the University of South Carolina and earning a
paralegal certificate, I worked as a bankruptcy paralegal for the US Department of Justice.

Board members serve as advocates for the community. For the last ten years, I have led a
7,100-member education advocacy group that brings the voices of parents and teachers to the
table. We supported the single member district bill which passed, and we opposed the
Reimagine proposal which was tabled.

The new board needs someone experienced in school board governance. As the chair of the
District 2 Constituent Board, I helped save the magnet programs at four East Cooper schools. I
also advocated for the expansion of Carolina Park Elementary and have contributed to the
planning of the middle/high school in Awendaw.

YES OR NO QUESTIONS ONLY

10.Will you disclose all contributions to your campaign in a timely manner before the
election?

__X__YES ____ NO

11. Will you recuse yourself from decisions where there might be an appearance of a
conflict of interest?

__X__YES ____ NO


